EXPRESSION OF INTEREST FOR SHORT LIST

Job:  “Preparation of Tourism Master Plan and DPR of Major Infrastructures required for Muktinath Area”

Consulting Firm/Joint Venture

Name:

Contact Address:
Ph. No.:

Mobile No:
E-mail ID:

Lead Consultant (in case of JV)

Name:

Contact Address:
Ph. No.:

Mobile No:

E-mail ID:

Employer:

Government of Nepal
Ministry of Culture, Tourism and Civil Aviation
Singhdurbar, Kathmandu



ELIGIBILITY QUALIFING CRITERIA

1. Eligibility Criteria:

EOI Forms

S.N. Eligibility Criteria Compliance Status
1 Corporate Registration Yes/No Pass/Fail
3 Tax Clearance / Renewal of Tax / PAN certificate Yes/No Pass/Fail
4 VAT/PAN Registration Yes/No Pass/Fail
5 Adherence to code of Ethics and Anti Corruption Policy Yes/No Pass/Fail

NOTE A: Consulting Firms can form a Joint Venture (JV). The EOI of Standing List must clearly mention the name of the

leading firm with financial liabilities. (One firm can bid either single or JV only once)

NOTE B: Maximum no of JV Firms: Three (Each Firm must have minimum standing of 5 years)

NOTE C: Association of Firms: Not Allowed

2. Details of Qualifying Criteria
Description of Criteria Marks Out of 100 Minimum Marks to be Obtained
Under Each Criteria

A] Financial Capacity of Firm 10 5

B] Experience of Firm 45 23

C] Availability of Required 35 25

Professional Key Personnel

D] Commitment for Code of Ethics 3 3

and Anti-Corruption Policy

E] Equipment and Logistics 7 4




FORM-1:

A. Financial Capacity of Firm (Last 5 Years) (Maximum 10 Marks)

Fiscal year (FY) Annual turnover

Note 1: The Firm and/or JV Shall have to submit Notary public attested Tax Clearance Certificate of each fiscal year,
supposed to be counted for EOI evaluation. Submission of Audit report or any other compiled tables shall not be

considered for EOI evaluation.

Note 2: In case of JV business, the firm and/or JV shall have to submit Notary Public Attested Tax Clearance Certificate of

each fiscal year along with the JV Agreement of that business, supposed to be counted for EOI Evaluation.

Note3: In case of JV average annual turnover of the JV shall be evaluated taking account the % of financial liability as
stated in the JV Agreement for the EOI. If the JV agreement shall not clear about the % of financial liability, the marks of

financial capacity shall be evaluated to Zero.

Note 4: For the evaluation of financial capacity, inflation adjustment factor shall be considered as per NRB.

FORM-2:
B. Experience of Firm/JV During Last 5 Years (Max 45 marks)

a) General experience of the firm in Development projects (Completion of work of each job: Service Cost more

than 10 Lakhs excluding VAT) (Maximum 15 Marks)

S.No. Job Details Value of Contract Complete Date Involvement (Single/JV)




b) Experience of the firm in similar projects (Completion of work of Tourism Master Plan/ Long Term
Development Plan/ Periodic Plan / Planning with DPR) Service Cost more than 10 Lakhs excluding VAT)

(Maximum 30 Marks)

S.No. Job Details Approximate value of Start Complete Date Involvement (Single/JV)

Contract Date

Note 5: The services for Government of Nepal (GoN) organizations (Fully or Semi/Partially owned) shall only be

evaluated as firm/JV experiences for the EOI.

Note 6: Any sublet service for Government of Nepal (GoN) organizations (Fully or Semi/Partially owned) by Firm/JV from

another private firm/JV shall not be evaluated as Firm/JV experience for the EOI.

Note 7: Any service experience older than 10 years (counted from last date of submission of EOI shall not be evaluated
as firm/JV experience for the EOI. Each experience certificate shall clearly indicate the description of service, service

amount (in/excluding vat), date of completion.

Note 8: No marks shall be given for the experience of the firm if the completion certificate is not attached. Projects

completed within the last 5 years only will be evaluated. (Attested Experience Certificate)




FORM-3:
C] Availability of Required Key Professional Key Personnel (Maximum 35 Marks)

S.N. | Description Person | Unit | Minimum Minimum Qualification Required
Experience
after
Bachelor
A. Key Staff
M Sc. i lanning/Civil /Architectural
1 | Urban Planner (Team Leader) 1 No. 10 Sc.in Urban'panr'nng/ ! / rehitectura
Engineering/Planning
] M.Sc./Anthropology/Sociology
2 | Archeologist 1 No. 5
M.Sc./Social Science
3 | Tourism Expert 1 No. 5 /Anthropology/Tourism.
) ) Masters/ Social Science/Anthropology.
4 | Sociologist 1 No. 5
M.Sc. geology/Geotechnical Engineering
5 | Geologist 1 No. 5
M.Sc. Structure
6 | Structural Engineer 1 No. 5
B.E. Arch
7 | Architecture Engineer 1 No. 5
B.E. Civil
8 | Civil Engineer 2 No. 5
B.E. Electrical
9 | Electrical Engineer 1 No. 5
Bachelor in Survey/ Geomatics /Senior
10 | Senior Surveyor 2 No. 5 Survey Course after Bachelor
B Support Staff
Diploma in Civil Engineering or Equivalent
1 | Sub Engineer Civil 2 No. 5
Diploma in Architecture Engineering or
2 Draft Person 2 No. 5 Equivalent
+2 in any field with Basic Computer
3 | Computer Operator 2 No. Training
N/A
4 | Office Assistants 3 No.




FORM-4:
D) Adherence to code of Ethics and Anti-corruption policy (Maximum 3 Marks)

It is mandatory to provide the firms' commitment on Codes of Ethics and Anti-Corruption Policy. Upon failing to do so,
the firm will be disqualified for the evaluation. Mechanism to monitor the adherence to these policies also should be

stated.
FORM-5:

E) Equipment and logistics of the company: (Maximum 7 Marks)

Equipment Requirement Evidence
4 WD Vehicle 2
GPS 2
Total station 1
Desktop Computer/Laptop 4
Printer 3

(Note: attach attested bill/hire letter)
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S.N. | Description Person | Unit | Minimum Minimum Qualification Required
Experience
after
Bachelor
A. Key Staff
M Sc. in Urb lanning/Civil /Architectural
1 | Urban Planner (Team Leader) 1 No. 10 c.in Urban planning/Civil /Architectura

Engineering/Planning

M.Sc./Anthropology/Sociology

2 | Archeologist 1 No. 5
. M.Sc./Social Science
3 | Tourism Expert 1 No. 5 /Anthropology/Tourism.
) ) Masters/ Social Science/Anthropology.
4 | Sociologist 1 No. 5
M.Sc. geology/Geotechnical Engineerin
6 | Geologist 1 No. 5 geology/ & g
M.Sc. Structure
7 | Structural Engineer 1 No. 5
B.E. Arch
5 | Architecture Engineer 1 No. 5
B.E. Civil
8 | Civil Engineer 2 No. 5
B.E. Electrical
9 | Electrical Engineer 1 No. 5
) Bachelor in Survey/ Geomatics /Senior
9 | Senior Surveyor 2 No. 5 Survey Course after Bachelor

B Support Staff

Diploma in Civil Engineering or Equivalent

1 | Sub Engineer Civil 2 No. 5
2 Draft Person 5 No. 5 Diploma in Archltgcture Engineering or
Equivalent
3 | Computer Operator 9 No. +2 inany f|eIdTW|_th_ Basic Computer
raining
N/A
4 | Office Assistants 3 No.
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